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Statement by the Thun Group of Banks

A Discussion Paper for banks on Principles 16 — 21 of the

we, the undersigned banks, have contributed to this discussion paper in order to gain a better understanding of
the "Guiding Principles for the implementation of the United Nations ‘Protect, Respect and Remedy’ Frame-
work” |“Guiding Principles”) and of the ways they can be applied in the banking business. Our discussions in the
“Thun Group of Banks” have been assisted by expert input from the Wniversity of Zurich Competence Cantre for
Human Bights, a member of the Swiss Centre of Expertise in Human Rights.

During our discussions, we agreed on the significant value of the “Guiding Principles”, whilst noting their
generic character which in large measure reflect the complexity of the human rights topic. This discussion paper
focuses on what the topic of human rights might mean for banks in practice and offers pragmatic suggestions on
how to address human rights issues in banks' core business activities — both with a view to mitizate negative
risks and impacts, and to promote good practices.

The discussion paper focuses on Guiding Principles 16 —21 [relating to the corporate responsibility to respect
human rights). 1t suggests an approach to risk assessment through a tailored due diligence, which may be
umndertaken in the core business activities of universal banks; retail and private banking, corporate and
investment banking, and asset management. Application of the various elements of the discussion paper is laft
to each individual bank.

Prior to its releass, this paper was reviewed by a small group of renowned experts on business and human
rights. By publishing the document, we hope to generate constructive dialogue among banks and other
stakeholders interested in taking the issues forward.

The Thun Group of Banks, 2 October 2013

Barcloys [ctizenship@bardays.com|

BEVA [rro@bbwva_com)

Credit Suisse AG inabil i - om)
NG Bank NV, [sustainability@ing.com)

REBS Group (group.sustainability @rbs. co.uk)

UES AG (oi@ubs.com

UniCredit [cor inabil icredit eu)

Mote: The "Thun Group of Banks” is an informal group of bank representatives that have been discussing the
meaning of the “Guiding Principles for the implamentation of the United Mations ‘Protect, Respect and Remedy’
Framework” (“Guiding Principles”] as regards universal banks and how they could be applied in relation to
banking activities. The name derives from the location where the group met for two workshops in 2011 and
2012, respectively, but does not constitute a formal entity of any kind.

ESCReNet
Red-DESC
RéseaumDESC

http://www.business-humanrights.org/
http://www.escr-net.org/node/365209 Links/Repository/1022367
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a BNP PARIBAS | The bank for achanging world

CIVIC RESPONSIBILITY

OUR CIVIC RESPONSIBILITY
Combating exclusion, promoting education and culture

9 o o

Efforts to combat exclusion and Corporate philanthropy policy Compliance with the UN Guiding
support social entrepreneurship focused on education, health, Principles on Human Rights
culture and solidarity

BNP Paribas is a global group with operations in almost 80 countries. As a participant in the local economies of the
countries in which it operates, part of its role consists of helping to develop communities, while respecting their
values and culture.

This involvement is necessary in both developing countries and countries where poverty and unemployment create
major inequality. As part of its civic responsibility, therefore, BNP Paribas seeks to combat exclusion and promote
education and culture through three commitments:

o Efforts to combat exclusion and support social entrepreneurship (Commitment 7) ;
o Corporate philanthropy policy focused on education, health, culture and solidarity (Commitment 8) ;

o Compliance with the UN guiding principles on Human Rights (Commitment 9).

http://www.bnpparibas.com/en/node/1260958/compliance-guiding-principles-concerning-humanzfights



Business & Human nghtS Weekly Update sign-up Support our work g
Resource Centre

Search Topics Find Companies Discover Big Issues

Home » Sectors » Finance » Finance & banking

Article

Compliance with the UN guiding principles | 15 April 2014
concerning Human Rights
Author: BNP Paribas

2o == N _ In 2012, Jean-Laurent Bonnafé, Director and CEO, and Francois Villeroy de Galhau, COO in
t /*Z t A*E I B *Et/g ( NGO) charge of corporate social responsibility at BNP Paribas, signed the Statement of BNP
http ://busi ness_h uman rights_org/e N Paribas on Human Rights, in which the Group commits to ensuring that human...

READ MORE

Related stories: BNP Paribas on its compliance with UN Guiding Principles

Related in-depth areas: Latest news on UNGPs

Related companies: ENP Paribas
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The Arc of Human Rights Priorities

* http://www.unglobalcompact.org/docs/issues_doc/human_rights/Hu
man_Rights_Working_Group/Arc_of Human_Rights_Priorities.pdf
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The Arc of Human Rights Priorities
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The Arc of Human Rights Priorities
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